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للجمعيات  1وتم تسجيله حسب القانون رقم  1998تم انشاء مركز الرواد للثقافة والتدريب المسرحي )رواد للحياة( عام 

( ورخصة رقم BL-360-CU، في وزارة الداخلية الفلسطينية بموجب رخصة رقم )2000الخيرية والمؤسسات االهلية لعام 
جمعية الرواد عضو في الشبكة الوطنية الفلسطينية في شبكة آنا ليند  .100/2009/ب/239رة الثقافة من وزا

 االورومتوسطية

 
Alrowwad is a cultural and theatre training centre, established in 1998 and registered under law Number 1 
of Charitable Societies and Non-governmental Associations, 2000, by the Ministry of Interior of the 
Palestinian National Authority under the Licence Number BL-360-CU and under licence no.239/B/100/2009. 
The Centre is a member of the network of Anna Lindh Euro-Mediterranean Foundation 
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  11..  VViissiioonn  aanndd  aaiimmss  ooff  AAllrroowwwwaadd  SSoocciieettyy  
Alrowwad Cultural and Theatre Society (ACTS), initiator of the "Beautiful Non-violent Resistance", is a cultural and 

theatre training center, established in 1998 and registered as a charitable Not-For-Profit organization on August 
2003, under law Number 1 of Charitable Societies and Non-governmental Associations, 2000, by the Ministry of 

Interior of the Palestinian National Authority under the License Number BL-360-CU, and License no. 

239/B/100/2009 from the Ministry of Culture. Alrowwad is an independent, dynamic, community-based centre 
which strives to empower children and women by targeting behavior, knowledge, concepts and practices through 

beautiful and non-violent means.  
 

VISION:  
1. A free Palestinian Society, respectful of human rights and values, where children, youth and women are 

empowered on educational and artistic level in a spirit of social entrepreneurship and innovation in self-
expression and respect of human values and rights. 

2. Alrowwad is a pioneering organization and a reference in training and training of trainers in performing and 

visual arts in Palestine with inclusive and comprehensive approach in Education, as well as a startegic partner 
on local and international levels.  

 
Mission:  

Alrowwad is an independent and not for profit non-governmental, dynamic, community-based organization, which 
strives to empower women, children and youth by targeting behaviour, knowledge, concepts and practices 

distinguished by its philosophy of “Beautiful Resistance” working in the spirit of social entrepreneurship, to deepen 
the notion of belonging, volunteering, creativity and self-expression for children, youth and women regardless of 

origin or religion, communicating with kindergartens, schools and local community to create a homogenous and 

comprehensive society using and employing “non-violent” expression through education, performing and visual 
arts, and documenting Palestinian oral history and tales, vocational training for job creation and building the peace 

within Palestinians. 
Alrowwad mission is to save lives, inspire hope in such times of despair, empowering the community and promotoe 

human values and respect of human rights through culture, arts and education as ways of beautiful and non-
violent means of self-expression and resistance against the ugliness of occupation and its violence. 

Alrowwad was established by Dr, Abdelfattah Abusrour and a group of volunteers in 1998, with the belief that 
everybody is a changemaker and working according to the philosophy “With or without money, we do it”. 

Alrowwad develops its pioneering programs with local and international partners according to the needs and 

agendas of the community and capacity building of the organization and its employees through specialized 
trainings and developping the infrastructures using modern technology for human communication in diffusing its 

programs and activities and building bridges of partnerships and exchange  locally and internationally, based on 
respect of human values and palestinian specificity, with conserving tradition and environment.  

Alrowwad expanded its acivities and artistic tours all over the West Bank, as well as internationally. The range of 
beneficiaries expanded from Aida refugees camp to Bethlehem, to include marginalized and poorly served villages 

and refugee camps and areas in all the West Bank, and whenever possible all over Palestine. Alrowwad artistic 
shows and films have toured locally and in Europe and USA. We work hardly on developping partnerships in the 

Arab world. Alrowwad is pioneer in organizing the first outdoor film festival, the first Palestinian folktale festival, 

the first fitness program for women in a refugee camp, the first images for life program (photography and video 
professional training in Palestinian refugee camps, the first student scholarships fund and providing services and 

activities with reasonable cost. 
Alrowwad is a member of AnaLindh network, partner with Ashoka and Synergos, Palestinian Justice Netowrk and 

Coalition of Palestinian organization on Boycot Israel. 
 

Mandate – Target groups:  
Alrowwad targets the national community while focusing on children and women in the local community of Aida Camp 
and Bethlehem district. Alrowwad targets as well the international community at large to break the stereotypes and show 
another image of Palestinian people and culture. The centre should have the full capability to mobilize human, technical 
and financial resources to achieve a dynamic and effective change within the targeted community. 
 

Developmental Objectives: 
1. To empower local community capacities, with focus on children, youth and women through creative means to achieve 

and enhance beautiful and non-violent ways of self-confidence and self-expression, openness and a sense of 
belonging through exposure to ICT, literacy and to conserve indigenous knowledge and human values using 
specialized training and awareness campaigns.  

2. Break media stereotypes about Palestinians using performing and visual arts, international artistic tours, and develop 
the Friends of Alrowwad support groups locally and internationally.  

3. To build the institutional and human capacity of Alrowwad. 
 
Specific Objectives: 
1. To carry out needs assessment within the community to respond to priorities within the mandate of the centre. 



 

 

2. To promote the community awareness through tailored and specialized training courses to enhance children, youth 
and women capacities towards managing change and resisting violence through non-violent means by employing 

various tools such as theatre, puppets, art, video, sports…etc.  
3. To establish art groups that strive for a gradual change in society, and allows children and women to respond to 

needs arising from stress and confinement via beautiful and peaceful means. 
4. To equip Alrowwad with information and communication technology in order to strengthen networking and the 

exchange of information. 
5. To establish an effective organizational structure with clear rules and regulations as well as clear terms of reference 

for qualified and volunteer staff. 
6. To build bridges of exchange and channels of communications with human beings in other countries. 
 

Outcomes: 
1. Improved image of Palestinian people and culture. 
2. Improved self-expression, confidence and knowledge of children in the camp; 
3. Enhanced sense of belonging and belief in a better future; 
4. Enhanced networking and cultural exchange based on humanity and non-violence; 
5. Establishment of a durable institution with qualified and experienced staff based on human rights and the respect of 

the others.  
 

 Inputs: Alrowwad will strive to find donors and/or establish partnerships with local and international institutions.   
 

Constraints: Lack of funding and volatile political conditions 

  22..  AAddmmiinniissttrraattiivvee  ssttuurrccttuurree    
 2.1. General Assembly (Membership)   
The General Assembly of Alrowwad Center is composed of 41 members from Aida camp and the 
neighborhoods in Bethlehem. In June 2102, the General Assembly has elected a new board of 
administration composed of 9 members for 2 years. 

    

  22..11..  EEssttaabblliisshhiinngg  CCoommmmiitttteeee  

Alrowwad Society was founded by 
1. Dr. Abedlfattah Abdelkareem Abusrour 
2. Samir Atta Issa Odeh 
3. Adnan Ahmad M. Ajarmah 
4. Ibrahim Issa Abedazzez Abusrour 
5. Anwar Ahmad Suleiman Dibs 
6. Isaac Ahmad  Abdelfattah Odtalla 
7. Adnan Abed Saed Hamdan 

2.2. Board  
The board is composed of 9 members (3 women and 4 men):  
1. President: Mariam Kamel Mohammad Odah  
2. Vice President : Dr. Hala Ali Rashid Beit Rashid  
3. Treasurer : Motassem Khalil Mousa Abu Aker   
4. Secretary : Manal Mohammad Issa Odah  
5. International relations : Dr. Mazin Butrus Hanna Qumsieyeh  

6. Evaluation and Development : Dua Issa Mousa Khanafsah 

7. Public relations : Mustafa Jamil Hasan Abusrour   
8. Social unit : Sabah Ali Mohammad Alaraj 

9. Public relations : Asaad Abdelkader hasan Abusrour  

    

 
2.3. Staff 

The staff is composed of part time and full time employees 

Full time employees: 
1. Abdelfattah A. Abusrour: General Manager 

2. Ribal M. Alkordi: Assistant to the General director 
3. Haneen BeitRashed: Accountant/ Human resources 

4. Amira S. Abusrour: Public Relations Officer 
5. Murad M. Abusrour: Photography and video trainer 

6. Salim Amarna: Office assistant and driver 



 

 

 
Part time employees: 

7. Mohamad Abu Haneya: Media coordinator and trainer 
8. Ahmad Alajarma: IT Instructor 

9. Issa M. Abusrour: Theatre trainer 

10. Murad Sbeih: Music trainer 
11. Maher Fararja: Choir trainer 

12. Motassem Abuaker: Dance trainer 
13. Marwa Romi: Games educator 

14. Nora Ilayan: Games educator 

15. Mahmoud Diab: Games educator 
16. Issa Ismael: Games animator  

17. Marlyn Abu Eid: Sports trainer 
18. Taghrid Almasaeed: Teacher and Librarian 

19. Mira Youssif: Teacher/Education coordinator 
20. Tahrir Abu Aker: Cleaner 

21. Jane Mukarker: Sewing trainer 

 2.4. Friends of ACTS 

The “Société des Amis du Théâtre Alrowwad” was established in France in November 2002 as a French 

association. This association is composed mainly of activists who support the Palestinian rights for freedom 
and right of return. A network of 4 Schools in Norway has partnered with ACTS in 2008 and a partnership 

with the Popular committee in Aida refugee camp. Friends of Alrowwad USA was created in 2009, having on 

its board playrights Tony Kushner, Naomi Wallace and other international friends. Friends of Alrowwad 
Association in UK was established in 2011 and registered as a charity. Other groups of solidarity are friends 

of Alrowwad in Switzerland and Belgium and local organizations continue giving material and logistical 
support to Alrowwad. In addition, 6 Norweigian schools have been active partners and supporters of ACTS 

since 2009. 

2.5. Partnerships and collaborations 
In 2012, ACTS has collaborated with many local organizations including: The Pontifical Mission-Jerusalem, 

Amid East-Ramallah, Bethlehem university, French cultural center-Bethlehem, Alquds Univrsity, Alahleya 
university-Bethlehem, Alquds Open University-Bethlehem SOS village and school-Bethlehem, Ansar center in 

Alwalaja, Ithna Higher education society, Sun Flower association-Alram, Ashtar Theatre-Ramallah, Palestinian 

Theatre League-Jerusalem, Nour Esharq society in Shawawra-Bethlehem, Ministry of Culture-Bethlehem. 
Ministry of Education, Al-Hara Theatre-Beit Jala, Hebron university, Basma Society-Bethlehem, Alkasaba 

Theatre-Ramallah, Quds Art-Jerusalem, Taybeh Municipality-Ramallah, Aida camp Popular Committee, Badil 
Center-Bethlehem, EJE Alaroub refugee camp-Hebron, Aida (Beit Jala) Girls basic school-UNRWA-Aida Camp, 

Sabreen-Bethlehem, Rapproachment Center and Siraj Center-Beit Sahour, Freedom theatre-Jenin, Qafilah 

Theatre-Jerusalem, Dora Municipality-Dura, Yes theatre-Hebron, Isaad Attofoula-Hebron, Ministry of social 
affairs, Annajah University-Nablus.  

 

 

2.6. Volunteers 

Volunteerism composes the main stream for the continuity of Alrowwad. The center started its activities with 
the philosophy that:”With or without money, we do it”. The spirit of volunteerism made out of Alrowwad 

center a living flame lighting all the days of the week and present in most of the national and international 
events and occasions. The year 2013 offered more than 30 international and local volunteers to Alrowwad, 

(About 15 international and 15 local volunteers) part of whom through the students in Bethlehem university. 

Nariman Samir and Manar Sarhan were distinguished volunteered this year in the Images for Life unit. 

3. General Environment 

 
 

In the year 2013, like every year, ACTS has strived to create a positive change in the Palestinian community 

through its variable programs and activities. ACTS was able to realize some of its specific and developmental 

objectives, and paint a smile and provide a healthy environment for its beneficiaries to be able to express 

themselves and demonstrate the reality of their life under occupation. 

Despite the degradation of political and economic situation, and continuous incursions by Israeli occupation 

army to Aida camp, and the imprisonment of high number of children and youth, and the injuries of hundreds 

of inhabitants of the camp, ACTS continued to work for a better Palestinian community through providing 

possibilities and opportunities for children and parents to express their resistance and rejection to this 



 

 

occupation through education and arts, inspiring hope and promoting life. 

ACTS targeted with its activities many new marginalized areas in the West Bank for children and adults from 

4 years and above.  

During 2013, ACTS built more bridges and partnerships on local and international levels. ACTS has 

witnessed also an increase in the international delegations and visitors. About 2600 visitors from more than 

15 countries have visited ACTS.  

ACTS has performed more than 500 activities, in about 185 locations in the West Bank, benefitting about 

19640 females and 17150 males from 4 years and above which makes a total number of 36790 beneficiaries. 

ACTS reinforced its partnerships with new kindergartens and schools all over the West Bank. 

 

 ACTS has suffered a financial crisis at the end of the year, and had to reduce some staff and some external 

activities. But despite all of these difficulties and incertitude, ACTS has been able to do more than 430 

activities in more than 130 locations, and more than 44,000 persons have participated and benefitted from 

these activities and about 2000 international visitors.    

ACTS founder and directed Dr. Abdelfattah Abusrour have also participated in different international events, 

and travelled to USA, France, UK, Jordan and Australia, presenting the philosophy of “Beautiful Resistance” 

in conferences or fundraising events.   

 

ACTS’S DEPARTMENTS 
ACTS has 5 departments (units) which work in a comprehensive way in educational, artistic and social 

levels: 

1. The Arts Unit : Arts unit provides programs in performing and visual arts including Theatre, Dance, 

music, Choir, Drawing and painting, puppets, educational games and entertainment activities in addition to 

Play Bus (games creation). 

  

2. Images for Life Unit : Specialized in Photography and video training programs for children and adults, 

and animation films. This unit works on the archiving and documentation of ACTS activities and 

performances, as well as editing and films production. 

 

3. Women Unit : Coverts all activities and programs for women service and empowerment through tailored 

professional training in Embroidery, Sewing, Computer education, Social, psychological and health 

awareness programs, job creation and marketing of local products made by women. 

 

4. Education Unit : Created to support children with learning difficulties from 16-12 years old, in addition to 

training in computer skills with a computer lab, a library and games library, storytelling and folktales, 

creative writing, and moreover, Scholarship fund for distinguished university students. 

 

5. Health and Environment Unit : This is a unit that covers activities for environmental and health 

workshops, awareness and training. Free medical days and environmental trips are also organized. Its work is 

shared among the other 4 units. 

 

ADMINISTRATIVE REPORT 2013 

1. The Arts Unit  

No. of activities:                                120 

Locations of activities:                         70 

Beneficiaries :                                15,500 persons 

Play Bus program: 

 No. of activities:                                138 

Locations of activities:                         60 

Beneficiaries :                                11,820 persons 

Images for Life Unit:  

No. of activities:                                  88 

Locations of activities:                         30 

Beneficiaries :                                2,290 persons 

Educational unit and IT: 



 

 

No. of activities:                                136 

Locations of activities:                         19 

Beneficiaries :                                3,560 persons 

University Students Fund: Provided 37 scholarships for University students in 2013 with an amount of about 

16,500 US$ 

Women Unit:  

No. of activities:                                21 

Locations of activities:                         6 

Beneficiaries :                                   600 persons 

Health and Environment Unit:  

No. of activities:                                  8 

Locations of activities:                         3 

Beneficiaries :                                  350 persons 

Palestinian Memory Museum: A nucleus of Palestinian cultural and folkloric heritage museum is established 

in Alrowwad to revive a great history that remains witness for the greatness of Palestinian heritage. The work 

continues to collect and purchase materials for this museum with the hope to build a space specially allocated 

to this program. 

 

Conclusions: 

It is clear that Alrowwad despite the limited resources have managed to follow up on programs thankfully to 

the support of individuals and partnering associations. Alrowwad doesn’t have any fixed funding that comes 

every year. Alrowwad still works on creating self-sustainable programs. The dream of creating the 

Performing and visual arts training and training of trainers, science education center, and memory museum 

are still waiting for partnerships. We need to build spaces, and improve the infrastructure of Alrowwad, and 

there again we need your support and partnership.  

We need to build and equip a space for games creation and manufacturing workshop with a space inside 

allocated for conception and training of teachers and children for games that are devised for educational 

purposes and inclusion of differently-able children and students…. There again, we need you, your support 

and partnership to continue working together for a day that comes more beautiful than the day that goes and 

leave a heritage that we can be proud of for our children and the generations to come. 

Alrowwad home for imagination and creativity, the place where you feel at home… Alrowwad is the place 

where the children dare dream and the dream becomes reality, where everyone will be the role model for the 

future, the hope in the midst of despair because we don’t have the luxury of despair. Alrowwad is us and you 

together to shape the future where everybody is a change maker, everybody is a role model, everybody is 

important. 

We can make it… with you. 

  
 


